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Monterey County Works Business Services

We help businesses stabilize, strengthen and grow!

Keeping the Humar

RECRUITMENT

> Job & Career Fairs
> Customized Recruitment

> Job Boards & TRAINING

> Other Promotional > Incumbent Worker

Activities Training RESOURCES &

» On-the-Job Training
> Layoff Aversion OTHER SERVICES

2026 Labor Law
Update

» Human Resources Hotline

W@ | cifomia > Resources & Referrals
'l :?;f;lc?;raign for Business Solutions

> Rapid Response:
° MONTEREY Employee and Employer
UNTY Support during Downsizing
» Employer Hiring Videos

Supporting Employers since 1937
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Have HR
Questions? 1}

We've got answers!

Contact the no-cost Monterey County Works HR Hotline to

L MONTEREY

2, COUNTY
= WORKS

GROWING TALENT + SUPPORTING BUSINESS

get advice on the proper way to handle employee concerns!

Providing guidance on:

° MONTEREY - Hiring and firing best practices
ws

—  Paid sick leave lay
=2, COUNTY + Wage and hour laws
Ca—] + Employee handbook policies
<= WORKS i :
GROWING TALENT + SUPPORTING BUSINESS. * Accommodations in the workplace
+ And much more!

Laura Kershner

Twoways(ocontacttheHRHotline:. Phone: (831)796-3341
Call us: Email:
B Email: KershnerL@countyofmonterey.gov

888.217.6899

; Website:
HR Directors are available for
Monterey County Employers = 253 https://www.montereycountyworks.com
Monday - Friday from 8 a.m. - 5 p.m. ing the QR code with your
smartphone opens an emai that il be
Bt direciy o the HR hotine.

Hotine powered by

California
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LS E?AE?JQL?; Keeping the Human Just ask our Members
B | Association. in Human Resources.

Providing employers with Peace of Mind
through exceptional human resource
compliance solutions, training, and coaching
services.
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Members receive unlimited phone support
with HR experts, onsite assistance,
and a multitude of online resources.

D, RO,
WORKFORCE  goarD .?;n“m::
ORIDRE moumdlg

What We Provide:

* Quick and responsive answers to HR questions
* Employment forms, policies, handbooks,

guidelines, and fact sheets mcasp
« Training for supervisors, managers, and Yosmat The Beach Couagm @ SIEBER
Snoem

employees
» Consultation on workplace issues and )
employers.org  800.399.5331 R — B | o employers.org + 800.399.5331
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Legal Pisclaimer

This presentation should not be relied upon as
legal advice. Consult an attorney about any issues
of legal significance to you & your company.

CEAis not a law firm and does not dispense legal advice.
Therefore, conversationswith CEA are not attorney client privileged.

The EA providesvia , forms,
telephonecalls, written messages such as email and letter) is
informationaland educationalin nature, and not specifically
tailored to an employer'sneeds.

CEAis notan insurer and s not responsible for any claims or
of an employer's esmatters

Employersuse our information at their own risk, and in

conjunction with their own legal and human resource advisors.

These materials are licensed for this webinar, but not for
republication or creation of derivativeworks.

CEA does ot endorse or control any third-party Artificial Intelligence

tools or transcription services used by attendees. Any notes,

summaries, transcripts, or interpretations of CEA content

e generated by these external tools are not guaranteed for accuracy,

Oyers.org+ 800.399.533] | completeness, or reliabilty, and the CEA bears no responsibiliy for
their output

ornia Employers Association

Wage & Hour,
Payroll

* Increasing Wages

* Equal Pay Act
Amendments

- OBBBA - Qualified
Tips & Overtime

employers.org + 800.399.5331
© California Employers Association
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oWage & Hour Updates

oLeaves & Benefits

We will cover; ~ °EmployeeRights

oArtificial Intelligence

oCase Law & Regulations

2026 Minimum Wage/ Salary

All Employers - Regardless of Size!

Non Exempt / Exempt /
Hourly Salary (Yearly)

$16.90 $70,304

Fast Food Chains: $20/hour
Health Care: Ranges from $18.63 to $23/hour

[T} Sofomis employers.org + 800.399.5331
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40+ Local Minimum Wage
Laws & Counting...

oOver 40 local ordinances may apply!

oMinimum wage, paid sick leave, predictive
scheduling, flex time

oThe local minimum wage is based on where the
employee is physically working (e.g., home residence,
client site, out of town conference)

Look for Jan. 1 increases! bit.ly/CEAminimumwagePSL
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SB 642: Equal Pay Act Amendments

What is the Equal Pay Act? Amendments for 2026:

+ Prohibited from paying less + Language amended to “another
than what you pay an sex” instead of “opposite sex”
employee of another sex, « Expands definition of “wages” to
race, or ethnicity for include other benefits
substantially similar work « Extends statute of limitations

« Exceptions: seniority, merit, to 3years
production, or a bona fide « Employees can recover 6 years
factor of damages for “continuing

. | ‘ violations”
- \ Recommendation: hold on to
-l payroll records and wage decisions
-, for 6 years
o B e i




SB 642: Pay Transparency

Pay transparency Amended Definition:

requirements: » Payscale means an

» CA employers required estimate of the expected
to provide pay scale to wage range that an

current employees for
their position, or

employer reasonably and in
good faith expects to pay

applicant for the upon hire
position applied for, * Includes just the starting
upon request salary range, not the entire

+ 15 or more employees: range ’
must include pay scales .)
in job postings n

.tﬂ“,

California
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OBBBA (H.R.-1) Overview

* Many tax-related and other changes

+ OBBBA establishes above the line deductions
for federal income tax for “qualified” overtime
compensation and “qualified” tips that apply to
the 2025 through 2028 taxable years

California
=. ikt employers.org + 800.399.5331
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OBBBA: Qualified Tips

« Employees may deduct
qualified tips from federal
income taxes

+ Onlyif in occupations that
are listed by the IRS as
“customarily and regularly
receiving tips on or before
December 31, 2024"

Get guidance here:
bit.ly/obbba-tips

California
=. ikt employers.org + 800.399.5331
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* Mustreimburse costs incurred by employee on
behalf of the business, including mileage when
personal vehicle is used for work &

* IRS Mileage Rate: .
+ 2025:70 cents/mile d' oo
+ Jan1,2026:72.5 cents/mile ¥

* Must pay hourly employees for actual drive time
(i.e., work time) in addition to mileage
reimbursement

. 14
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OBBBA: Qualified Overtime

+ Employees may deduct pay that exceeds their
regular rate of pay—the “half” portion of “time-
and-a-half” compensation—that is required by the
Fair Labor Standards Act (FLSA), for federal income
tax purposes

+ Only weekly overtime qualifies - not California’s
daily overtime, not 7th consecutive day overtime

Recommendation: Work with payroll provider to “tag”
or “code” weekly overtime in your system

) 1
E:mm employers.org * 800.399.5331 :
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Wage & Hour: ToDo's (&

v Ensure minimum wage rates are adjusted as needed
v Update Wage Theft Notices for non-exempt employees
v Adjust salaries for exempt employees as needed

v Audit equal pay practices and update pay scales in job
postings

Pro Tip: Refer to CEA's Wage and Hour Audit:
PAGA Prevention Package on our Store: bit.ly/wage-hour-audit

Calforni
=. Empioyers employers.org + 800.399.5331
W | Aeciion © California Employers Association




Leaves &
Benefits

+  Crime Victims' &
Paid Sick Leave
Updates

» Restrictions on
Retention Bonuses

19
employers.org + 800.399.5331
© California Employers Association

« Broader definition of a “victim”
+ Amended Government Code/transferred authority to CRD

« New notice requirements: Employer must provide notice:

+ To new employee

+ To all employees annually,

+ Upon request, and any time an employee informs an
employer that employee or employee's family member

is a victim

[} Gatitoria
mployers
B | e
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s upon hire

employers.org + 800.399.5331
© California Employers Association

AB 406: Court-Related Leave Clean Up

Expanded reasons for leave:

Obtaining court relief, legal proceedings,
medical attention and victim services,
mental health services, safety planning,
relocation to secure new residence or
school for child, providing care to family
member recovering, providing childcare or
care to dependent adult to ensure safety

California employers.org + 800.399.5331
Employers o
Association © California Employers Association

« Transfers enforcement

authority from DLSE to CRD unpaid leave for employees who
for two additional crime are victims or family members of
victims' leave provisions victims of specified crimes (e.g.,

(previously Labor Code
sections 230.2 & 230.5)

California
Employers
Association

* Under Gov. Code, provides

serious felonies) to attend
judicial proceedings including:
« any delinquency proceeding,
* apost-arrest release decision,
« plea, sentencing, post-
conviction release decision,
« orany proceeding where a
right of that person is at issue

employers.org + 800.399.5331
© California Employers Association

Question:

Can employees use accrued
time, such as Paid Sick Leave,
to get paid during a covered
crime victims' leave?

California
Employers

employers.org + 800.399.5331
© California Employers Association

Association

* Yes! Employees ca
sick leave, etc.

» As of October 1, 2025, law amended to clarify
employees can use accrued time, including mandatory
paid sick leave, for the following reasons:

+ Witness Leave
victims) appear
with a subpoen

+ Jury Duty: An employee who is serving on an
inquest jury or trial jury

Update your PSL, Crime Victims, Jury Duty and Witness Leave Policies!

Call CEA for Employee Handbook Services: 800-399-5331

[} Gatitoria
mployers
B | e

Answer

n use vacation, PTO, mandatory paid

: An employee (including crime
ing in court as a witness to comply
a or other court order;

employers.org + 800.399.5331
© California Employers Association




AB 692: Retention-Bonus Restrictions

« Applies to “Stay or Pay” Contracts: retention-bonuses, tuition-
assistance payments

« As of January 1, 2026, employers are generally prohibited from
requiring an employee or applicant to pay the employer or
another third party if the work relationship ends

Employer requires employee to pay
back their $5k hiring bonus if they fail to remain

employed for at least one year.

California
=. J Employers employers.org + 800.399.5331
B | sssocitin © California Employers Association

1/28/2026

Leave & Benefits: ToDo's &

v Update PSL, Crime Victim, Jury Duty, and Witness
Leave policies.
v Distribute CRD Crime’s Victim Notice, including
annually

v Review and adjust retention pay and tuition
assistance programs.

B | cfornia

Employers employers.org + 800.399.5331
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Employee Rights
& Protections

« Immigration-Related
Protections

+ CRD's ADS
Regulations

« Personnel Records,
Notice & Posting
Updates

employers.org + 800.399.5331
© California Employers Association

SB 294: Workplace Know Your Rights Act

After Arrest/Detention

* Must notify designated contact if employee is arrested or
detained on the worksite

+ If arrest or detention is offsite, but occurs during work hours
or when performing job duties must notify if have actual
knowledge of it

+ Penalties of up to $10k per employee for violations

Other Notice Requirements

+ Labor Commissioner published Workplace Know Your Rights
Notice: bit.ly/DIR-know-your-rights

» Must distribute this notice by February 1, 2026,
annually thereafter, and to new hires

California
=. Empioyers employers.org + 800.399.5331
B | Assodistion © California Employers Association

SB 294: Workplace Know Your Rights Act

Emergency Contacts Form

» Must provide opportunity for employees
to name emergency contact in the event
they are arrested or detained

+ Deadline: by March 30, 2026

» Must also provide to new hires

Emergency Contacts Form (English):
bit.ly/emergency-contact-english

L 1] Fowior employers.org + 800.399.5331
B | siccition © California Employers Association

What Is ADS?

An Automated Decision-Making System, or “ADS":

» Any “computational process that makes a decision or
facilitates human decision making through:

» artificial intelligence,
» machine learning,
> statistics, and/or

» other data processing techniques.”

Artificial Intelligence falls under the larger “ADS” umbrella.

30
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1/28/2026

CRD approved regulations
addressing potential
discrimination when ADS
tools are used to make
personnel decisions

(e.g., screening applicants)

Effective Date:
October 1, 2025

W@ | ceifornia

Empioyers
B | Asodition

—— CRD’s ADS Regulations —

Key highlights:

« FEHA applies to Al

+ Al tools may result in
adverse-impact
discrimination

« Record retention of
Al-related records: 4 years
from date of creation or
personnel action involved,
whichever comes later

employers.org + 800.399.5331
© California Employers Association

SB 513: Personnel Records
Refresher & New Requirements

Personnel Record Refresher

« Employers must provide
current and former employees
(and representatives) the right
to inspect and receive a copy
of personnel records

* Includes: employee’s
performance and any
grievance concerning the
employee

« Due within 30 calendar days

« Failure to comply: $750 fine
plus attorney’s fees/costs

B | covonia

Emplayers
PR | ~cocision

Effective 1/1/26: Must include

education & training records:

» Name of the employee

+ Name of the training
provider

+ Duration and date of the
training

» Core competencies of a
training, including skills in
equipment or software

+ Resulting certification or
qualification

employers.org + 800.399.5331
© California Employers Association

Updated Postings

Protection on the Job

+ CA Minimum Wage Order
« +Local Minimum Wage
postings
« DLSE: “Healthy Workplaces”
« English and Spanish
+ EEOC: Know Your Rights
* Marked as “undergoing
revision”

[} Galitornia
s| | o

Association

+ Cal/OSHA: Safety and Health

« English & Spanish - July 2025

& Notices

Updated Notices

+ CRD: “Survivors of Violence
and Family Members of
Victims Right to Leave and
Accommodations”

+ Labor Commissioner:
“Workplace Notice of
Rights”

employers.org + 800.399.5331
© California Employers Association

Employee Rights: ToDo's (™

v Prepare Emergency Contact Form

v Ensure human review of Al processes and record

retention

v Ensure compliance with training and education record

requirements

CEA Members: We provide sample forms to help you comply!

Subscribe to CEA's blog for HR updates: employers.org

Calforni
=. Empioyers employers.org + 800.399.5331
W | seciation © California Employers Association
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@ New Year Employer Checklist
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Purchase Your Update Your HComplete
2026 Labor Law Employee arassment
Poster Handbook Prevention
Training

bit.ly/2026-poster | | bit.ly/EE-handbooks | | bit.ly/hpt-mar2026

employers.org + 800.399.5331
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Have HR

Questions? }
We've got answers!

Contact the no-cost Monterey County Works HR Hotline to
get advice on the proper way to handle employee concerns!

Providing guidance on:

+ Hiring and firing best practices

« Paid sick leave laws.

- Wage and hour laws

+ Employee handbook policies

« HR compliance

« Accommodations in the workplace
« And much more!

Two ways to contact the HR Hotline:

Call us:
888.217.6899

HR Directors are available for
Monterey County Employers
Monday - Friday from 8 a.m. - 5 p.m.

Hotline powered by

W@ | cifoni

Employers
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Email:




L MONTEREY
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GROWING TALENT + SUPPORTING BUSINESS

Contact us today!

Laura Kershner
Phone: (831)796-3341

Email: KershnerL@countyofmonterey.gov

Website:
https://www.montereycountyworks.com

Your feedback matters!

Help us improve trainings
& build resources for you!

1/28/2026

Since 1937

Bd CEAinfo@employers.org

e 800-399-5331

@ employers.or

* 10% OFff HRCI Certification & Earn

California
Employers

ot
Membership Options

Serving employers since 1937

Association .

PREMIER

+ Unlimited HR Phone & Email
Support

e sorms Toomissraases | ASSOCIATE

Members Only Website Access &

Discounts + Unlimited HR Phone

California State & Federal Labor & Email Support &

Law Poster Upan Joining" + HR Forms, Toolkits & | 43§ Monthy
Fact Sheets o

+ Members Only Website
Access & Discounts

+ California State & Federal
Labor Law Poster Upon Joining”

+ 10% OfFHRCI Certification & Earn
up to 12 Recertification Credits

$2,799 $1,449

up to 12 Recertification Credits
Eight (8) Consultation Hours.
Annually for Projects or
Compliance Trainings

Training Codes

RECERTIFICATION

PROVIDER

— SHRM —
T
RECERTIFICATION

PROVIDER
—_

. California
. Employers

Association

HRCI: code

The use of this seal confirms that this activity has met HR Certification Institute’s
(HRCY) criteria for recertification.

SHRM: code

CEA is recognized by SHRM to offer Professional Development Credits (PDCs) for
SHRM-CPSM and SHRM-SCP. For more information about certification or
recertification, please visit shrmeertification.org

To comply with SB 513, you may provide a copy of this training handout and your
event registration email to your HR department and/or management team to include
in your personnel records.

employers.org + 800.399.5331
© California Employers Association




